This paper examines gender differentiation in early labour market outcomes across European countries. In spite of the fact that the educational attainment of women has now surpassed that of men in many countries, differences persist in the type of educational courses taken by young women and men. Countries differ in the extent of educational segregation by gender but certain regularities are evident, with health/welfare, education and arts courses dominated by women and engineering courses dominated by men. Countries with higher levels of educational segregation by gender are found to have higher levels of occupational segregation by gender. However, marked gender differences are still apparent between women and men who have received the same kind of education, regardless of the country considered.
Introduction
This paper uses data from the Eurostat ad hoc module on school to work transitions to examine gender differentiation in educational outcomes and labour market entry patterns across Europe. It examines the extent to which the nature of gender differentiation may be constructed within different social, economic and cultural contexts (see, for example, Connell, 1987; Rubery and Fagan, 1995) . The main research questions addressed are as follows:
1. How do European countries differ in the level and nature of education achieved by young people?
2. Is the nature of gender differentiation in early labour market integration similar across European countries?
3. To what extent is gender differentiation in early labour market integration due to differences in the level and type of education obtained by young women and men?
4. To what extent does gender segregation in the type of education translate into gender segregation in occupational outcomes?
Three sets of hypotheses are tested:
1. The type of differentiation evident within the education/training system will influence the nature of gender differences in educational outcomes. More specifically, in systems with a high level of track differentiation, clear gender differences are likely to be apparent in the type of education received by women and men.
2. The type of differentiation evident within the education/training system will influence the nature of gender differences in transition outcomes. More specifically:
• Occupational segregation by gender will be more evident in track-differentiated systems if strong gender differences are apparent in the field of education followed.
• In track-differentiated systems, gender segregation in labour market outcomes will tend to be mediated by the type of course taken. Thus, young women will enter female-typed occupations or industries because they have taken part in courses oriented towards such outcomes.
• In contrast, in more general systems, gender differences will arise in the interaction between occupational choice and employer preference on entry to the labour market.
Thus, direct gender effects on occupational allocation should be stronger in general than in track-differentiated systems.
3. Different dimensions of gender differentiation are not necessarily interrelated. For example, gender segregation may act as a protection against unemployment for female labour market entrants in a context where unemployment rates are lower in 'female' occupations. Conversely, young women entrants may be excluded from the labour market if the occupational structure is highly segregated and 'female' jobs are already overcrowded.
The following section describes the data and measures used in the remainder of the paper.
Data and methodology
The paper draws on data from the Eurostat ad hoc module on school to work transitions which was included in the Labour Force Survey in the second quarter of 2000. For reasons of comparability, data on Ireland, Latvia, Lithuania and Luxembourg are not presented in this paper (see Iannelli, 2001 ). An innovative feature of the ad hoc module on transitions was the collection of information on the field of education studied by young people before leaving education. However, some problems relating to comparability arose in the implementation of the module (see Iannelli, 2001 ). In Denmark, Italy, Portugal and the United Kingdom the information on field of education related to the highest level of education completed rather than the level when leaving education for the first time. For this reason, most analyses in the paper exclude these countries.
The paper focuses on a number of different dimensions of early labour market experiences among young women and men. Firstly, the proportion of young people who have obtained a first significant job by the time of the interview is taken as an indicator of successful labour market integration. 'First significant job' refers to a job that has lasted at least six months and is more than twenty hours a week. For the purposes of the paper, young people who described themselves as not having had a first significant job but had been in employment for six months or more are reclassified as having had a first significant job. Analyses of labour market integration are supplemented with analyses of labour force participation and current unemployment. Secondly, measures of educational and occupational segregation are derived using an index of dissimilarly in order to compare the levels of segregation across countries.
Thirdly, the paper focuses on the extent to which young women and men enter predominantly male, mixed or predominantly female occupations. Fourthly, occupational status is measured using the International Socio-economic Index (ISEI) scale (see Ganzeboom and Treiman, 1996) . Finally, occupational upgrading is based on the extent to which young people have increased their occupational status between their first significant job and their current job.
Analyses of labour market integration, labour force participation, unemployment and occupational upgrading use a series of logistic regression models. Analysis of gender-typing of occupation uses a multinomial logistic regression model. Analysis of occupational status uses linear regression modelling techniques. In all of the models, the focus is not on country differences per se but rather on the relative size of gender differences across the different European countries analysed. For the most part, Spain is used as the base category in the analyses due to the data quality and relative lack of missing information.
The paper opens by discussing differences across European countries in the level and type of education obtained by young women and men.
3 Educational attainment among young people Europe, particularly among young women. In some European countries, female educational attainment (in terms of educational level) has now surpassed that of men (Müller and Wolbers, 1999) . Figure 1 indicates female representation by lower secondary and tertiary levels in the countries concerned. This is derived from the ratio between the proportion of females at a particular educational level and the proportion of males at that level. A ratio greater than one indicates the over-representation of women in a particular educational category while a ratio below one indicates under-representation.
Three groups of countries emerge from the data. In the first group, female leavers are relatively advantaged in terms of their educational attainment; that is, they are significantly underrepresented among lower secondary leavers and over-represented among tertiary leavers. Countries in this group include Belgium, Spain, Finland, Greece, Italy and Portugal.
In the second group, a higher proportion of females than males leave at the tertiary level but there is no significant difference in their distribution between the lower and upper secondary levels. This group includes Denmark, France, Hungary, and Slovenia. Only in the United Kingdom are young women found to be under-represented among tertiary leavers. In the remaining countries (Austria, the Netherlands, Romania, Slovakia and Sweden), no significant gender differences are found in the educational attainment levels of system leavers.
In all of the countries considered, significant gender differences were evident in the field of education studied at both upper secondary and tertiary levels. 1 The extent of gender differentiation in type of education can be analysed using an index of dissimilarity measure which indicates the proportion of males (or females) who would need to 'change' fields in order to achieve an equal distribution across categories by gender. 2 Indices of dissimilarity tend to be sensitive to the number of categories considered with more aggregated classifications often concealing gender segregation. Indices are also likely to be sensitive to sample size, in particular to the greater clustering in certain categories potentially found using small samples.
Field of education was classified into twenty-five detailed categories which could be aggregated into nine broad categories. Indices of dissimilarity at upper secondary and tertiary levels were calculated for both classifications: firstly, to allow for the existence of gender segregation within broader categories (for example, the physical sciences may differ in their gender profile from the life sciences); secondly, to increase comparability across countries as in Romania and Sweden only the broader classification was employed; and thirdly, to allow for the fact that apparent segregation at the more detailed level may reflect sampling variation (especially where sample sizes are relatively small) rather than gender segregation per se.
The indices of dissimilarity for both the more detailed and broader classifications are presented in Table 1 . At upper secondary level, gender segregation was found to be greatest in Austria, France and Hungary, with the lowest levels found in Greece and Romania. In the case of Greece, the low degree of gender segregation reflects the fact that the majority (62%) of students had taken general courses. In overall terms, gender segregation is somewhat lower in countries where a greater proportion of young people leave the upper secondary level having taken general courses. A correlation of r=-0.74 is found between the proportion of young people in general tracks at upper secondary level and the degree of gender segregation found at this level. At tertiary level, gender segregation was greatest in Austria, Finland and Hungary, and lowest in the Netherlands and Belgium. In general, segregation was found to be greater using the more detailed classification, indicating that broad categories of educational field may encompass subject areas with very different gender profiles.
Fields of education were classified in terms of their 'female-intensity'; the original intention was to divide fields into 'female-intensive' (>60% female), 'mixed' (40-60% female) and 'maleintensive' (<40% female) subject areas. However, as countries differ in their female representation at the different educational levels, the cut-offs were adjusted accordingly.
General courses were assigned to a separate category. Tables 2 and 3 present the profiles of subjects at upper secondary and tertiary levels. The more aggregated classification is used due to the small numbers in some of the detailed subject areas. There are certain commonalities across countries in the gender-typing of subject areas. In all countries considered, engineering courses at upper secondary level tend to be male-intensive while health/welfare, arts/humanities, education courses and social science/business courses are female-intensive. 3 Science and agriculture courses tend to be male or mixed in profile. In the case of agriculture, the profile appears to be somewhat less male-dominated in the Eastern European countries than in the Western European countries.
The gender profile of those taking general and services courses varies by country, although the profile is predominantly female in the majority of countries. 
M: >60% male, F: >60% female, N: 40-60% female engineering courses remain male-intensive. Social/business courses become more mixed in profile than at upper secondary level while service courses become somewhat more divergent in their gender profile than at upper secondary level.
Therefore, in spite of differences across countries in the type of education taken by leavers, there are certain commonalities in the gender-typing of certain subject areas. In other cases, however, the gender-typing of educational fields is societally specific. Table 4 Logistic regression model of obtaining a first significant job Note: *** p<.001, ** p<.01; country and country*gender interactions are controlled for (see Appendix  Table A1 ). Table 4 presents a binary logistic regression model predicting the chances of having obtained a first significant job by the time of the interview. A logistic regression model allows us to assess the effect of the explanatory variables on the log odds of obtaining a first significant job. A positive coefficient indicates increased chances of obtaining a first significant job while a negative coefficient indicates reduced chances. Thus, in Table 4 young women are less likely (-0.439) to obtain a first significant job than young men who have spent a similar amount of time on the labour market (Model 1). This coefficient can be transformed into an odds ratio whereby young women are seen to be 0.6 times as likely to obtain a first significant job as young men.
Gender differences in labour market integration
Due to the shorter time span on the labour market observed in Finland, the Netherlands and Sweden, a variable representing time since leaving education (measured in months) is included in the model to correct for these differences. Young women are less likely to have obtained a job by the time of the interview than their male counterparts, even controlling for gender differences in educational level, field, family status and educational participation. As might be expected, educational level is strongly predictive of labour market integration with tertiary leavers 1.7 times more likely to have obtained a job than upper secondary leavers (see Model 2, Table 4 ). Those leaving at the lower secondary level are much less likely to have obtained a first significant job; this pattern is especially marked for young women (see Model 5).
Field of education is predictive of labour market integration (see Model 3). Leavers from all
educational fields, especially health, services and education, have a higher chance of obtaining a job than those leaving from general tracks; the effect of having an Arts background is somewhat lower than for the other tracks. The effects of field are found to vary by gender. The returns to taking a social science/business or health course are higher for women than for men while the returns to taking an engineering or agriculture course are lower for women (Model 6). Young women who have a child are much less likely than other groups to have obtained a first significant job, perhaps because they have already withdrawn from the labour market (see below). Having taken part in an educational course in the previous four weeks is associated with lower chances of having integrated into the labour market; the effect is similar for males and females.
The pattern of labour market integration varies by country with the lowest levels found in the Southern (Spain and Greece) and two of the Eastern European countries (Slovakia and in particular Romania); the highest levels of integration are found in Belgium and Hungary (see Appendix Table A1 ). However, the concern of this paper is with the way in which gender differences in labour market integration may vary across countries. Table A1 . 4 Negative values indicate that women are less likely than men (all else being equal) to have obtained a first significant job. There is very little gender differentiation in labour market integration in the Scandinavian countries, the Netherlands and the Eastern European countries (with the exception of Slovakia). In contrast, there are very marked gender differences evident in Belgium and the Mediterranean countries. These differences are not explained by gender differences in educational level, field of education or family status. In fact, the gender gap increases when these factors are taken into account. The relative disadvantage of young women in making the transition to a significant job found in some European countries (especially Belgium, Greece and Spain) may be due to a number of factors including gender differences in withdrawal from the labour force, gender differences in unemployment rates and gender differences in concentration in temporary/intermittent employment. These dimensions are explored in the remainder of this section. Figure 4 illustrates labour force participation rates at the time of the interview by gender and country.
5 With the exception of the Netherlands and Slovenia, male participation rates were significantly higher than female rates in all of the countries studied. The factors influencing labour force participation rates were analysed using a logistic regression model (see Table   5 ).
Female participation rates are found to be lower than male rates, even controlling for educational level and field (see Model 3). Participation is strongly associated with educational level with the lowest levels found among those with lower secondary education and the highest levels found among those with tertiary education. The positive effect of having a tertiary education is found to be somewhat less for women than for men (see France). In the case of Belgium, Greece and Spain, therefore, it would appear that the lower levels of labour market integration among young women (indicated above) are, at least in part, due to the greater tendency for young women to withdraw from the labour force. Figure 6 indicates the unemployment rate (that is, the proportion of those in the labour force who were unemployed at the time of interview) by gender and country. In Spain, France, Greece and the Netherlands, female unemployment rates are significantly higher than those found among their male counterparts. The model presented in Table 6 indicates that young 5 Those in military service are excluded for the purposes of this analysis.
women are more likely to be unemployed than young men, even when gender differences in educational level and field are taken into account.
6 Table 5 Logistic regression model of labour force participation Note: *** p<.001, ** p<.01; country and country*gender interactions are controlled for (see Appendix  Table A2 ).
6 Family status and educational participation are not included in this model because they are expected to influence decisions about remaining in the labour market rather than 'success' within the labour market per se. gender. An arts or social science background is associated with higher unemployment for males only while women with an engineering background have higher unemployment rates than their male counterparts (Model 4). Table 6 Logistic regression model of current unemployment Note: *** p<.001, ** p<.01; country and country*gender interactions are controlled for (see Appendix  Table A3 ).
Female unemployment rates are the same as, or lower than, male rates in the Eastern European and Scandinavian countries, all else being equal (see Figure 7) . In contrast, female rates are much higher than male rates in the Netherlands, Austria, France, Belgium and the Mediterranean countries. In Belgium and the Mediterranean countries, gender differences actually increase when educational level and field is taken into account. In overall terms, the lower chances of labour market integration found among young women reflect not only lower labour force participation rates but also higher rates of unemployment among those who remain within the labour force. The pattern may also be explained by gender differences in the proportion in intermittent employment. Unfortunately, complete work history information indicating the prevalence of intermittent employment is not available from the ad hoc module.
However, young women in Greece and Belgium are more likely to be on a temporary contract at the time of the interview than their male counterparts (analysis not shown here). 
Occupational segregation by gender
In all of the countries, the distribution across occupational groups differs significantly for males and females. As with educational field, occupational groups were divided into 'femaleintensive', 'mixed' and 'male-intensive' categories, adjusting the cut-offs for the representation of women in the workforce in each country. In all countries, senior managerial, craft and machine operator jobs tend to be dominated by men while females tend to predominate in clerical and service jobs (see Table 7 ). It should be noted that these broad categories include jobs with very different gender profiles. 
Note: due to small numbers, the army category is not included in this table.
There has been some debate about the appropriate measure of occupational segregation (see, for example, Siltanen, Jarman and Blackburn, 1995; Kalter, 2000) . Here indices of dissimilarity are used and were calculated for ISCO 1-digit, 2-digit and 3-digit occupational groupings. 7 Table 8 indicates that the level of segregation is found to be higher when more detailed occupational groups are used; this reflects the fact that broader occupational groups often contain occupations with very different gender profiles. The three measures are significantly correlated with each other (r=0.7 between 1-digit and 2-digit measures and r=0.5 between 1-digit and 3-digit measures), indicating that segregation tends to be greater in certain countries, regardless of the measure used. Gender segregation is found to be highest in Austria 8 , Hungary, Slovakia and France, and lowest in Sweden, Belgium and the Netherlands. It had been hypothesised that occupational segregation would be greatest in the countries with the highest levels of educational segregation by gender with young people being 'pre-sorted' into gender-typed occupations on the basis of their educational experiences (see Borghans and Groot, 1999) . Figure 8 shows the measures of segregation for both occupation and education (in the latter case, combining segregation measures at upper secondary and tertiary levels). In the case of occupation, the measure based on the 3-digit ISCO classification is used; for Romania, the 1-digit measure is used because of the lack of information on more detailed occupational groupings. It is apparent that educational and occupational segregation are interrelated at the country level (with a correlation of r=+0.7) with Austria and Slovenia 7 These were calculated by summing the absolute differences in the proportion of males and females in each occupational group and dividing the total by two. 8 The data for Austria are not fully comparable with the other countries since they relate to current job.
However, analysis does reveal Austria as an outlier in segregation terms.
showing the highest levels of segregation and Romania and Greece showing the lowest levels of segregation. The location of the Netherlands is somewhat surprising given previous research on the strong levels of gender segregation within the educational system (see Borghans and Groot, 1999; Smyth, 2001) . It may be that the broad groupings of educational field available in the ad hoc module obscure some of the segregation happening at a more detailed level of aggregation. The purpose of this paper is not to examine the 'matching' between educational field and occupational group (see Wolbers, 2002) but it is useful to explore the ways in which participation in a gendered educational track influences the type of occupation entered. The gender-typing of educational field (general, male-intensive, mixed and female-intensive) is significantly related to the gender-typing of first significant job 9 in all of the countries considered. For the purposes of this and subsequent analysis, those leaving from lower secondary education are assigned to general tracks because of the considerable crossnational variation in the existence of track differentiation at this level. Table 9 presents a multinomial logistic regression equation predicting entry to predominantly male and predominantly female occupations relative to entry to mixed jobs. Young women are significantly less likely to enter predominantly male jobs and more likely to enter predominantly female jobs, even controlling for gender and educational field. Thus not all gender segregation is attributable to educational segregation with gender continuing to have a direct effect on the 'sorting' of young men and women into gendered jobs. Having a lower secondary education increases the chances of entering a male job and reduces the chances of entering a female job; this is likely to reflect the strongly male profile of manual jobs. Having a tertiary education increases the chances of entering a mixed occupation. Females with a tertiary education have reduced chances of entering female occupations.
Leavers from a male track are much more likely to enter a male track and leavers from a female track are much more likely to enter a female track. However, there is also a considerable amount of movement from mixed tracks into gender-typed occupations. This may be due to the fact that occupational segregation is somewhat stronger than educational segregation (see Figure 8 ) so that there is more room for potential movement from mixed tracks into gender-typed jobs. There is no evidence that the effect of educational field differs for men and women; the exception is a greater tendency to enter male occupations among women from mixed tracks. Table 9 Multinomial logit model of gender-typing of first significant job Note: *** p<.001, ** p<.01; country and country*gender interactions are controlled for (see Appendix  Table A4 ).
It was hypothesised above that in track-differentiated systems, gender segregation in labour market outcomes will tend to be mediated by the type of course taken whereas direct gender effects on occupational allocation should be stronger in general than in trackdifferentiated systems. It can be quite difficult to interpret country and country-gender interaction coefficients in multinomial logit models (see Appendix Table A4 ). For the purposes of comparison, therefore, the predicted probabilities of leavers from maledominated courses entering male-dominated occupations (termed 'male-male' in Figure 9) and of leavers from female-dominated courses entering female-dominated occupations (termed 'female-female' in Figure 9 ) were calculated for Austria (a country with a high level of educational and occupational segregation by gender), Greece and Romania (countries with low levels of educational and occupational segregation by gender). It is apparent that in Austria there are strong gender differences in occupational destination, even among those who have taken similar educational tracks. Of those who have taken male-dominated courses, all else being equal, over seventy per cent of males but less than a third of females enter male-dominated occupations. Of those who have taken female-dominated courses in Austria, almost sixty per cent of young women enter female-dominated jobs but this is the case for only a third of young men. Thus, higher levels of occupational segregation in the Austrian youth labour market reflect not only marked gender differences in the type of courses taken but marked differences in occupational outcomes for women and men taking 'male' (or 'female') tracks.
Gender differences in occupational outcomes are also apparent among those taking male and female tracks in the lower segregation countries of Greece and Romania. However, in some instances gender differentiation is less marked than in the Austrian situation; for example, a relatively high proportion (57%) of young women taking male courses in Romania subsequently enter male-dominated occupations. In overall terms, occupational segregation in the youth labour market tends to reflect both 'presorting' into different educational fields and 'post-sorting' into different occupational destinations among those in the same field of education. The degree to which this takes place is likely to reflect the complexity of institutional, social and economic factors operating at the country level. 
Occupational status and gender differentiation
ISEI occupational status scores were assigned to occupational groups. Figure 10 indicates varying patterns of gender differences in occupational status across countries. In all countries except the Netherlands, women have higher average status scores than men. This may be related to the greater concentration of women in non-manual jobs which tend to have higher prestige scores than manual occupations. It should be noted that higher occupational status scores do not necessarily translate into higher pay and mobility opportunities for women (see Smyth, 2001) . Given that women tend to have higher educational attainment levels than men (see above), gender differences in educational level and field may also account for variation in occupational status. Table 10 presents a model predicting the occupational status of the first significant job.
Young women are found to enter higher status occupations, controlling for their educational level (Model 2). Lower secondary leavers enter lower status occupations, and tertiary leavers enter higher status occupations, than those with upper secondary education.
However, the status returns to tertiary education are significantly lower for women than for men. Educational field is strongly predictive of occupational status (see Model 3). Those with agriculture, service and engineering backgrounds enter the lowest status occupations with the highest status levels found among those with science backgrounds. However, the effect of educational field is found to vary by gender (see Figure 11 ). In general, women achieve higher occupational status than men who had studied the same type of course, with the exception of health/welfare courses. For men, the status returns are highest for health Table 10 Linear regression model of occupational status of first job Note: *** p<.001, ** p<.01; country and country*gender interactions are controlled for (see Appendix  Table A5 ). A good deal of young women's advantage in occupational status terms is due to their higher educational levels and the type of courses they study; in other words, the gap between male and female scores is reduced when educational level and field of education are taken into account (see Figure 12) . The gender gap in occupational status levels is found to vary by country with the greatest advantage to young women found in the Mediterranean and Eastern European countries. 
Occupational upgrading
Analyses were carried out to determine whether respondents had experienced an upgrading in occupational status levels between their first significant and current jobs. Young people who were in a higher status occupation in their current job than in their first significant job were considered as having experienced an occupational upgrading, regardless of the 'size' of this shift. Figure 13 refers only to those who changed jobs between their first significant job and their job at the time of the interview. In all of the countries examined, a considerable proportion of young people who had changed jobs had experienced occupational upgrading, although there is some variation by country in the overall levels. With the exception of the Netherlands, women are less likely to have experienced occupational upgrading than men; this difference is statistically significant in Spain, Finland, France, Greece, Hungary and Slovakia.
The factors influencing occupational upgrading are explored in Table 11 . Even controlling for educational level and field, young women are less likely to achieve occupational upgrading than their male counterparts. Tertiary education leavers have a greater chance of upgrading Table 11 ).
However, tertiary education does not translate into occupational upgrading to the same extent for women as for men. The chances of upgrading are lowest for those who had taken education, health, agriculture and services courses.
Experience of occupational upgrading is found to be influenced by young people's history within the labour market (see Model 4, Table 11 ). Those who entered a first job with higher status levels are less likely to be upgraded subsequently, perhaps because of a ceiling effect in higher status occupations. In addition, upgrading one's educational level increases the chances of occupational upgrading. All else being equal, women remain less likely to achieve upgrading than men. There is some cross-national variation in gender differences in occupational upgrading (see Figure 14) . The biggest gender differences in occupational upgrading are apparent in the Mediterranean countries, France and Slovakia. In contrast, there are only minimal gender differences in the Netherlands, Romania and, to a lesser extent, Belgium. Table 11 Logistic regression model predicting occupational upgrading Note: *** p<.001, ** p<.01; country and country*gender interactions are controlled for (see Appendix  Table A6 ). 
+ higher among women; (+) slightly higher among women; 0 no gender difference.
This paper has considered gender differentiation in early labour market outcomes across a range of European countries. As Table 12 illustrates, there are certain commonalities in gender differences across European countries. Women tend to have lower labour force participation rates than their male counterparts and, where they have remained in the labour market, they are less likely to have experienced occupational upgrading. However, there is also cross-national variation in the nature of gender differentiation; this variation is particularly evident in relation to unemployment rates with higher rates among women than men in many central European and Mediterranean countries and lower rates among women than men in many Eastern European and Scandinavian countries.
In spite of the fact that the educational attainment of women has now surpassed that of men in many countries, differences persist in the type of educational courses taken by young women and men. Countries differ in the extent of educational segregation by gender but certain regularities are evident, with health/welfare, education and arts courses dominated by women and engineering courses dominated by men. It had been hypothesised that, at the country level, educational segregation would be positively associated with occupational segregation by gender. It is, indeed, apparent that countries with higher rates of gender segregation within the educational system tend to have higher rates of gender segregation within the labour market. Thus, occupational segregation reflects, at least in part, the way in which the different kinds of courses taken by young women and men channel them into gender-typed occupations. However, it is also apparent that marked gender differences persist among those who have taken similar courses across all countries, both those characterised by differentiated, gender-tracked systems and those characterised by more general systems. Thus, labour market segregation also reflects 'post-sorting', whereby women and men with the same kinds of qualifications enter quite different occupational arenas.
As Table 12 illustrates, there is no necessary relationship among the labour market outcomes considered. For instance, women's unemployment is higher than men's in both Austria, a more segregated youth labour market, and Greece, a less segregated youth labour market.
Thus, there is no evidence that greater segregation within the youth labour market either hinders or facilitates the integration of young women into stable employment.
To date, much research on gender differentiation and segregation within the labour market has focused on adult workers. This paper indicates the need to investigate the way in which gender differentiation emerges early in the labour market career and the impact of early employment experiences on subsequent career trajectories. 
